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Offer and Compensation Package: Your total annual remuneration (Cost to 

Company) will be INR. 500000 (INR Five Lakh).The detailed breakup of your 

remuneration is enclosed in  Annexure I. All other allowances shall be as per 

statutory provisions and as per Company policies / guidelines/ procedures as 

applicable.  Your salary has been fixed so as to include any overtime work if 

any arises. Your employment will be governed by the policies, guidelines and 

procedures of the Company as applicable to you from time to time; however 

your attention is particularly drawn to the following points:  

 

 

Volkswagen Group Technology Soulutions India 

Ragiv Gandhi Infotech Park - Pune 
 

 

020 3915 7139 

 

Vaibhav.Kshirsagar@volkswagen.co.in 

 

July 15, 2022 
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Confidentiality: Any information relating to the process, product recipes, 

technology, design, technical knowhow, administration methods, systems, 

procedures and other security arrangements of the Company, that you may 

acquire by being employed in the Company or during the course of your 

training or work should be treated as strictly confidential and you shall not 

disclose either by word of mouth or in writing to any outsider, in order to safe 

guard the interest of the Company. 

Confidentiality of Compensation: The contents pertaining to the overall 

earnings including the annual benefits are strictly confidential. Any 

unauthorised leakage or passing out of the information by you within the 

organisation or otherwise will be viewed as a serious violation by the 
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Management and it may involve implications up to the immediate 

termination of your employment. 

The Company encourages its associates to follow 

the highest standards in integrity, compliance and company values. During 

your employment with the Company, you shall be governed by various 

Company policies, procedures, rules and regulations, including amendments 

thereto, which are applicable to all associates. You are required to read and 

understand the VWITS Code of Conduct and other compliance policies and 

strictly adhere to their requirements and act in line with the respective legal 

frameworks as well as with the applicable legal standards for the specific 

work task of the associate. Anyone found to be in violation of the Code of 

Conduct or other policies or laws must expect consequences as per the nature 

of non-compliance. 
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Performance Incentive (P.I): The performance incentive will be paid annually 

& it will be subject to the assessment of your performance by your 

departmental head. The P.I can vary from 50% to 150%. The decision of the 

departmental head in terms of releasing the incentive will be discretionary 

and no argument in this regard by the associate shall be entertained by the 

Management. 

 

 

 

 

 

 

 

 

  

      

 

 

 

      

     

     

 

I have read and understood the terms of this appointment letter and hereby 

accept the same and have affixed my signature as a token of my acceptance 

thereof. 

 

 

 

 

 

 

 

Stamp
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Basic Salary 180000 15000 

House Rent Allowance 27000 2250 

Medical Reimbursement 15000 1250 

Conveyance Allowance 19200 1600 

Personal Allowance 159301 13275 

Professional Attire Allowance 0 0 

 2444 244 

Total Monthly Components 
 

402945 33579 

Leave Travel Allowance (LTA)* 15000  

Ex-gratia / Bonus** 15000  

Total Annual Components 
 

30000 33579 

Provident Fund (Employer 
Contribution) 

21600 
1800 

Total CTC w/o PI   

Performance Incentive (@ 100%)*** 45455  

Total CTC with PI 
 

500000  

 

 

 

 

 

 
 
 
 
 
 
  
 
  

Retiral Benefits: 

1) Provident Fund:  Employer’s contribution towards Provident Fund will be 12% of Basic as shown in the above 

structure. 

2) Gratuity: Gratuity as per Gratuity Act,1972 

Other Benefits: 

1) Group Personal Accident, Group Health Insurance & Group Term Life Insurance as per company policy. 

2) Subsidized Canteen & Transportation facility as per existing policy. 

Note  

*    Flexible & can be added to monthly Personal allowance. LTA can be maximum up to INR 1.00 Lac per annum. 

**   Flexible & can be converted into monthly component.  

*** PI is a part of Gross CTC and varies from 50% to 150% in actual, whereas 100% has been considered in CTC. 


